Thursday, February 6, 2020

Regis ion 7:00 AM —8:30 AM
Opening Session = Futur: e m::'s: gic Business Acumen & HR . Keynote
ColaneRo, pal thatcre Strategy (BAS) 7:45 - 9:30 Breakfast Main Ballroom
8 engagement and retention solutions.
Exhibit Hall Opens 9:30 AM - 7:30 PM
SESSION 1
Speaker PresentationTitle Educational Track Time Session Room
#
The lmpact of Emotional Intelligence Business Acumen & HR A% -
Stephen Blakesley on Leadership and Sales Strategy (8A5) 9:45 ~10:45 L Pecan
I don't want to cometo work and Employment and Labor
Daniel Stern you cannot make me: FMLA, ADA, ploy 9:45 —=10:45 1 Elm
Law (ELL)
Workers Comp, LOA.
Roxanne Gruhlke Enhancing Your Communication Skills L?:Ef:;‘:i;e{f:;a' 9:50-10:50 1 Magnolia
Ernesto Escobedo, Employment and Labor
Craig Kempf and Back to EEO Basics L d 10:00-11:00 1 Live Oak
N Law (ELL)
Katherine Perez
Maximize Youand Your Team's Leadership & Personal . j
Stephanie Scheller performance Development (LPD) 10:00-11:00 1 Cypress
SESSION 2
Speaker Presentation Title Educational Track Time Session # Room
Deborah Castellani & New ERISA Landscape and h How to Total Rewards (REW) . .
Bill Conrad Simplify Your Responsibilities 11:05-12:05 2 pecan
Tired ofthe Struggle? Start Getting Leadership and Personal
h 1 S10 -1 ]
CharylJones What You Want! Development (LPD) 1110 -12:10 2 Eim
Mergers & Acquisitions: HR's Role Business Acumenand HR . . .
Rhonda Michel When Change Comeas Strategy (BAS) 11:15 —12:15 2 Uve Osk
Talent Acquisition & P
CJ Petitt The Workforce of the Future Workforce Planning (TAW) 11:20 —12:20 2 Cypress
Lunch & Knowledge Hub 11:45-1:10 Exhibit Hall
Knowledge Hub Topic— 12:30-1:00
SESSION 3
P Title Track Time # Room
N Human Resource &
philBohlender Coming °",'{‘°Mf“é:; L’:e'e""‘“tw Organizational 1:15 — 2:15 3 Pecan
u Development (HRD)
. Microaggressions: When Little Employment and Labor Law e
RodneyKlein Things Add Up to Big Problems {ELL) 115 - 215 3 megnolia
Human Resource &
Burnoutand Beyond! AnHR Organizational
CarlosEscobar Professional's Guideto Managing Development (HRD) 1:25 — 2:25 3 Elm
Stress and Burnout
Price of Admission for ASeatat The Business Acurmen & HR
Bob Cartwright Table Strategy (BAS) 1:30 = 2:30 3 Live Oak
Tim Christ Developing World-Class Teams Risk Management (RSK) 1:30 — 2:30 3 Cypress
SESSION 4
Speaker Presentation Title Educational Track Time Session# Room
Scott Hopkins Continuous Conv tions that Business Acumen & HR 2:35-3:35 4 Magnolia
Improve Results and Engagement
Strategy (BAS)
Could Your Financial Wellness
RobertL. Heston,Jr Program Actually be Causing Total Rewards (REW) 2:40 — 3:40 4 Elm
Employee Financial lliness?
The Economic Case for Business Acumen & HR
Transformational Leadershipand 2:40 — 3:40 4 Pecan
Margo Moreno
8 Psychological Capital Strategy (BAS)
The Fourth Wave: The Future of Human Resource &
Devin Hughes Work, Engagem er!t. Well-Being & Organizational Development 2:45 — 3:45 4 Live Oak
Inclusion {HRD)
Choosing an HCM Technology Human Resource &
JacquelineKuhn System & Vendorina Cloud World Orgamzatuo(:aRIDD}evelopmem 2:45 - 3:45 4 Cypress
Employment Practices and the Business Acumen & HR . B Mega Session "
Hunter Lott Lo Strategy (BAS) 4:00-5:40 A Main Ballroom
Networking Social 5:40-7:40 Exhibit Hall




FRIDAY, FEBRUARY 7

Exhibit Hall Opens 9:30 AM - 1:30 PM

Leading Teams
[LPDH
Lesdership &
I1 Laws of Motivational Personal
Dierek Guajardo Spbaking Dl [LPOY D=40-1 080 5 Bagnclia
. Ty [ toenet [ [ s | o
Hiller
Snarie from Bering ot 1LPD)
Saving Susan: How to Tu:nlh:\quﬂsltm
Keep Goosd Emplopess Warklonoe
Cheryl Iones. E ing Emotional |  Planning [TAW] 1000-11 00 5 Cypress
Jugweth
Enwigion the Future of
Imnzlusee Behasrior Takent Acqusisition
el s Thacugh Caurageiu ard Worklarce R=ME-1 1400 5 Elrm
Senvergaliont 1 Planokos (TAMW)
KEYNOTE LUNCHEDQN

Meat with Exhibitors/Closing Silent Auction Bids 1:00 = 1:30

SESSION &
| Human resource |
[ & Organizational
Sarah Bodner Taking the “IcK™OUE | gt 180 2:30 6 Magnolia
of Palitics (MR D)
The Enisfits of g
J::;Elh:t::i.l mediatinn in the Man:::mmr 1:30- 2:30 6 Pecan
weorkplaoe (RSK}
Culture Clash:
Challenges for e e
Adrian Guardia & Emplayers anid voquisiti [ . .
Karen Kalmduach Military Transitisning m":“"_ ““‘L_r':w' v E m
to the Civilian neng
Workplace.
i
Crushthe cat: maw | [Phierinin®
JeFf Mill T Whin Char Peagple 1:30= 2:30 & L Chanke
e Orver the Phone mm"m
Warkplace Bullies Risk
Frank Rulcaly are Tod exgrenaie i Management 1:30-2:30 [ Cypross
L RSK

Clising Session-Announoements & Door Prices 415 - 445 Main Ballroom




